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Message from the Mayor 
 
Financial End of Year Report 
 
We have arrived at the end of one year of total extremes.  The start saw the entire central west of 
Queensland in the 4th Year of unquestionably the worst drought in our recorded history, coupled 
with the most demoralising market place for our core products. 
 
The end of it has seen the most benign and perfect ending to that drought, coupled with a 
staggering recovery in the market place for all of our commodities. 
 
Add to that the turnaround in the way our council region community has taken progress and 
positivity under its wing, we, I think have turned a major corner in our being. 
 
New or re-vitalized businesses are springing up in both towns, people are coming back into the 
community bringing families and jobs with them.  The proposed re-opening of the sawmill in 
Tambo, the new airport terminal in Blackall, the refurbishing of the Woolscour are just a few of the 
projects your new Blackall-Tambo Regional Council have in the pipeline to add to that progressive 
vibe around the place. 
 
No one would be tempted to believe it is all roses from here on, it will most certainly not be, but it 
is positive and it is a reversal of a nasty period in our history and we will be out there looking to 
keep the momentum and make living in the region of our choice a progressively more rewarding 
experience. 
 
Our business community have once again come together with enthusiasm and a vision for the 
future that is exciting and very satisfying to all of us. 
 
Tourism is at the front of a lot of our vision and your council is working hard as it is able to set the 
scene for an even greater lift in staying visitors for not just the season to come, but for the future in 
general. 
 
You newly elected council treat their responsibility as your council with great humility and 
enthusiasm and look forward to serving our wonderfully resilient and resourceful region in the next 
financial year. 
 
Andrew Martin 
Mayor 
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Chief Executive Officer’s Report 

This report covering the 12 month period ending 30th June 2016 precedes my appointment as 

CEO in July 2016.  The report shows that Council is in a sound financial position and complying 

with the many regulations and statutes that local government must deal with.  I acknowledge the 

efforts of my predecessor and his team for their efforts and commitment during this period. 

The new financial year sees a completely new executive team serving a new Mayor and six new 

Councillors.  This will be a challenging next twelve months for all of us as we review our 

operations and processes and get on with the delivery of services to our community. 

In the short time that I have been in the region I have been impressed by the resilience and 

confidence of the residents living in the Blackall-Tambo region.  Five years of drought have hit 

hard in almost all aspects of our economy and quality of life.  The recent rains hopefully are a 

precursor of many good seasons for our agricultural community with flow on benefits across the 

board. 

I hope that I can make Council operations more prominent in our community and that we 

emphasise our ability to assist and improve the amenity of our region. 

I would like to thank the Mayor and Councillors for their support and trust during these early days 

and acknowledge the efforts and dedication of all Council staff. 

 

C D Blanch PSM LGMA 

Chief Executive Officer 
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Community Financial Report (section 184 Local Government Regulation 2012) 
 
An analysis of the revenue compared to expenditure is as follows: 
 

With the constrained financial position of both Federal and State governments, local governments cannot 
expect recurrent grants to increase by the amounts as in the earlier years.  Recurrent grants for 2016 were 
significantly lower when compared to the previous year.  Capital grants were also significantly lower when 
compared to the previous year and are variable by nature.     
 

The ongoing drought experienced throughout the Region was a major factor in adopting a 2.5% general rates 
levy increase.  Utility charges also increased by 2.5% to provide for the increase in operational and 
maintenance costs.  Other fees and charges increases were also kept to a minimum.  The actual fees and 
charges revenue for the year were down 20% with the major reduction in saleyard fees.  
 

With the recurrent revenue base under increasing pressure, Council continues to seek external funds as well 
as tendering for external roadwork jobs to supplement local funds.  Council managed to secure and 
undertake significant road construction and maintenance works.  However, there were no major flood 
damage event works during the year which reduced the overall recoverable works revenue when compared 
to the previous year. 
 

The Council road network continues to be well maintained through funding from the Financial Assistance 
Grant and the Roads to Recovery program.  Water, sewerage and waste management infrastructure assets 
are also maintained and renewed to meet service delivery.  Council continues to face sustainability 
challenges when it comes to asset management and service delivery.   
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In relation to expenses; employee costs make up 35% and materials and services make up 40% of Council’s 
operating costs. Employee costs include staff and related employee expenses while materials and services 
include such items as general operating costs to maintain and operate services to the region. 
 
Depreciation consists of 24% of all operating costs and has increased as a result of the removal of 
residual values from 1 July 2015 for asset components that are re-used at the end of their useful life with 
no consideration receivable.  While depreciation is a non-cash item, it is used as a guide to help Council 
retain sufficient funds to meet the costs of future renewal of assets.  
 
Borrowing of funds should be used for long term assets in order to reduce inter-generational inequity. This is 
applicable for new assets and major upgrade of existing assets.  There were no new borrowings during the 
year.  A summary of the level of Council debt is expressed in the figures below, which indicates that debt 
reached a peak in 2013 due to the overdraft drawdown as a result of delayed flood damage event claims.  
 

  
 

 
The following graph provides a comparison of the level of Council’s outstanding rates over the last six (6) 
years.  The graph shows that Council’s rates arrears were very low up to 2012-13 and has fluctuated over the 
last three years.   
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Particular Resolutions (section 185 Local Government Regulations 2012) 
 
Council did not resolve to make any changes to the policies referred to in sections 250(1) and 206(2) of the 
Regulation. The referred policies include the expense reimbursement policy and asset recognition thresholds 
for each asset class. 

 
Councillors (section 186 Local Government Regulations 2012) 
 

(i) Remuneration schedule 

 

Pursuant to Section 247 of the Local Government Regulation 2012 the following remuneration rates are set 
for Council from 1 July 2016:  
 

 
Position 

Annual 
Remuneration* 

Meeting 
Allowance** 

Total 
Allowance 

 

Mayor Allowance $82,293.20 Nil $82,293.20 

Deputy Mayor Allowance $42,154.56 Nil $42,154.56 

Councillor Allowance $22,992.84 $11,496.42 $34,489.26 

 
* The allowance is paid in twelve equal instalments at the end of each calendar month. 
** One twelfth of the meeting allowance is paid for each monthly meeting attended. 
 
 
Councillor remuneration and meeting attendance – 1 July 2015 to 30 June 2016 
 

 
Councillor 

General 
Meeting 
Attendance 

Special 
Meeting 
Attendance 

 
Remuneration 

Superannuation/ 
Expenses 
Incurred 

 
Total 

Remuneration 

Cr B Muir 9 2 $61,245.00 $0 $61,245.00 

Cr R Curnow (Johnson) 9 2 $30,996.00 $239.61 $31,235.61 

Cr N Dolinski 9 2 $25,359.75  $0 $25,359.75 

Cr T Johnstone 9 1 $25,359.75 $0 $25,359.75 

Cr J Barron 9 2 $25,359.75 $0 $25,359.75 

Cr M Prow 8 2 $24,420.50 $0 $24,420.50 

Cr T Brennan 9 2 $25,359.75 $0 $25,359.75 

Cr A Martin 3 1 $20,415.00 $0 $20,415.00 

Cr L Russell 3 1 $10,332.00 $0 $10,332.00 

Cr P Heumiller 3 1 $8,453.25 $0 $8,453.25 

Cr B Holdcroft 3 1 $8,453.25 $0 $8,453.25 

Cr G Jarvis 3 1 $8,453.25 $0 $8,453.25 

Cr B Johnstone 3 1 $8,453.25 $0 $8,453.25 

Cr P Pullos 3 1 $8,453.25 $0 $8,453.25 

 

As a result of the Local Government elections held on 19 March 2016 Councillors L Russell, P Heumiller,  
B Holdcroft, G Jarvis, B Johnstone and P Pullos replaced Councillors R Curnow (Johnson), N Dolinski,       
T Johnstone, J Barron, M Prow and T Brennan with Cr A Martin replacing Cr B Muir as Mayor. 
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(ii) Conduct and performance of councillors (section 186 (d), (e), (f) Local Government  

Regulation 2012 
 

Description Number 

Total number of breaches of the local government’s code of conduct committed 
by Councillors as decided during the year by the local government.  

Nil 

The name of each Councillor decided during the year by the local government to 
have breached the code, and details of any penalty imposed.  

N/A 

The number of complaints about alleged code of conduct breaches by 
Councillors, other than frivolous or vexatious complaints, that were referred to 
the conduct review panel during the year by the local government or the Chief 
Executive Officer under chapter 3, part 3A.  

Nil 

The number of recommendations made to the local government by the conduct 
review panel during the year that were adopted, or not adopted, by the local 
government. 

Nil 

The number of complaints resolved under the local government’s general 
complaints process during the year and the number of those complaints that 
related to a breach by a Councillor of the local government’s code of conduct. 

Nil 

The number of complaints made to the ombudsman, and notified to the local 
government, during the year about decisions made by the local government in 
relation to enforcement of its code of conduct. 

Nil 

 
 
Administrative complaints (section 187 Local Government Regulations 2012) 

 

The following is a brief summary of the Council adopted policy “General Complaints (Administrative 
Actions) Policy”. 
 
The policy is broken down into three stages: 
 

(i) Preliminary procedures 

(ii) Complaint process 

(iii) Review by Ombudsman or other complaints entities 

It is the Council’s intent to provide a level of customer service that does not attract complaints, but 
acknowledges the rights of persons to provide feedback, both positive and negative, on its services and / or 
to lodge a complaint about a decision or other action Council takes. 
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The complaints process has been instituted to ensure that, to the greatest practical extent, any complaint is 
dealt with fairly, promptly, professionally, in confidence subject to any legal requirement, and in a manner 
respectful to the complainant. 
 

Administrative complaints made 
during the 2015/2016 financial year 

 
4 

Number of complaints resolved 
under the complaints management 
process 

4 

Number of complaints not resolved 
under the complaints management 
process 

Nil 

 

 

There were 4 administrative complaints made in the 2015/2016 financial year. 
 

 

Overseas travel (section 188 Local Government Regulation 2012) 
 
No overseas travel was undertaken during the financial year.   

 

 

Grant Expenditure to Community Groups (section 189 Local Government Regulation 2012) 
 
In accordance with section 189 of the Local Government Regulation 2012, the following information is 
provided concerning expenditure on grants to community organisations. The Council does not operate 
discretionary funds. 
 

Description Amount 

Expenditure on grants to community organizations $74,005.35 

Expenditure on sponsorships to community organizations $2,000.00 

In-kind support to community organizations $22,217.76 

Total $98,223.11 

 

 

Other Contents (section 190 Local Government Regulation 2012) 
 

Corporate and operational plans 

 
Council is required to adopt a Corporate Plan to guide Council’s decision making.  This document 
establishes the framework and identifies goals, objectives and strategies to be pursued by Council to meet 
the aspirations and needs of the community.  The plan is developed in consultation with the community and 
can be revised at any time during the life of the plan to ensure council is following its strategic direction.  
 



9 
 

The Operational Plan is prepared annually and outlines Council’s work program for the next financial year 
including costs and completion timelines. This document is subject to quarterly reviews and must be 
consistent with the Council’s Corporate Plan.     
 
In accordance with legislative requirements, Council reviewed the operational plan on four occasions 
relevant to the financial period and on each occasion Council considered an assessment of its progress in the 
implementation of the operational plan as being satisfactory. Council receives a written assessment of the 
implementation of the operational plan at the end of each quarter. 

 

Registers and public documents 

 

Item Description Access 

Register of personal 
interests of Councillors  

To record certain financial and other 
personal interests of Councillors. 

Councillor’s interests are 
available on Council’s website. 
Available upon written 
application to the Chief 
Executive Officer.  

Register of personal interest 
of Chief Executive Officer 
and other specified 
employees 

To record certain financial and other 
personal interests of the Chief 
Executive Officer and certain other 
employees. 

Available only to Councillors, 
the Chief Executive Officer or a 
person permitted by law. 

Register of Delegations of 
Authority by Council. 

To record all powers delegated by the 
Local Government or the Chief 
Executive Officer’s delegated powers.  

Available on Council’s website. 

Register of Local Laws To record all local laws set by Council.  Available on Council’s website. 

Register of Policies  To record the current policies as set by 
Council.  

Available on Council’s website. 

Register of Legal 
Documents 

To hold a record of all legal documents.  Available to any person. 

Register of Fees and 
Charges 

To record all fees and charges levied by 
Council. 

Available on Council’s website. 

Cemetery Register To record all burial sites. Available to any person 

Operational Plan To document the goals and strategies set 
by Council for the period specified in 
each plan.  

Available on Council’s website. 

Annual Report 
 

To document the financial position and 
report on attainment of goals specified 
in the Corporate Plan and Operational 
Plan.  

Available on Council’s website.  
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Concessions for rates and charges granted by Council 

 

(i) A 15 % discount on general rates if paid by the due date. 

(ii) Eligible pensioners in receipt of a full pension and having a State Government Concession Card 

receive a Council pensioner rate remission of 40% of general rate only, up to a maximum of 

$250.00 per annum. 

(iii) Council also provides administrative support to the State Government Pensioner Rate Subsidy 

Scheme. 

(iv) Council considers requests from Community organizations for the waiver of fees for the use of 

community facilities. 

Internal Audit 

 
Council’s audit committee met three times during the year to review internal audit reports prepared by the 
contracted internal auditor. 
The internal audit committee consisted of two councillor members and one independent member.  
 
The most recent determination by the Local Government Remuneration and Discipline Tribunal placed 
Council in the category 1 group of Councils where it is no longer necessary to have an audit committee.  

 
Competitive Neutrality 

 

Council has not been required to issue any investigation notices in the financial year under section 49 of the 
competitive neutrality complaints procedures. 
 
Council has not been required to respond to any Queensland Competition Authority recommendations as per 
section 52 (3).  

 
Beneficial Enterprises and Business Activities 

 

There were no significant business activities during the financial year ended 30 June 2016. 
 
There was no commercialisation, or full cost pricing of a significant business activity in the financial year 
ended 30 June 2016. 

 
Senior Staff Remuneration (Local Government Act 2009 section 201) 

 

Total of all remuneration packages payable to senior management $542,675 

 

One (1) senior contract employee with a total remuneration package in the range of $200,000 - $299,000 
 
Two (2) senior contract employees with a total remuneration package in the range of $100,000 - $199,000 

 
Public Service Ethics 1994 (section 23) 
 

Council has implemented the code of conduct and undertaken regular education, training and review of 
procedures. 
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